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A STEP TO DEFEAT THE SITUATION 
While pandemic halted many a journeys

midway, B-ABLE team was quick to adapt to the

situation and ensure continuity of ongoing

commitments while taking all  safety essentials.

The vulnerability of being attacked by this severe

infection tied us from executing any program on

the ground. But the zeal and dedication of the

company were unstoppable. Despite waiting for

a better time, the teams started strategizing

various methods to deliver quality training to

aspirants. 

B-ABLE germinated a move towards

establishing virtual training programs. It's time

to appreciate and embrace new age platforms.

CONTENT

1 Editorial

2 Quarterly Activities

3 Launching of

Overseas Placement

Program

5 Event Updates

6 Success Stories



In comparison to countries like Japan or Germany, India has less than 5% of

skilled youth, to defeat the circumstances, our democratic dividends may

grow as a liability to the nation, that requires a better offering of quality skill

training. We have over 10 crore youth, who aspire skill training to earn

sustainable livelihoods that will drive in promoting India in Atmanirbhar

Bharat Mission. COVID-19 outbreak has paused skilling Industry, that raised the

unemployment rate from 8% to a peak of 32%.

During this period, omitting school program under NSQF in selected states,

the online activities or skill training started to support the aspirants and

industry by the guidance of funding partners. 

The industry was already experiencing the crisis due to some ongoing

challenges, but after the pause, it hauled into depression, provoked losses,

owning unutilized resources, bearing financial detriment and many more. 

In this era of crisis, the main focus was-

1) To support the organizational resources and keeping them engaged in

planning and development. 

2) Policy level changes created to coincide the work from home requirements,  

3) Connected with funding partners, agencies to find a scope of restarting

batches and new programs 

4) New products designs, technology involvement and innovations were also

in focus on planning 

5) Introducing virtual training program

6) NSDC and central govt have ensured continuous monitoring on the

situation, also published new guidelines to restart.

The skill industry may take 2 to 3 years to re-establishment, but we can not

hold our zeal to enlighten the life of our youth.

EDITORIAL
India has 54 % of its total population

below 25 years old, as demographic

dividends, Who are expected to hold the

doom of the country.  In the coming two

decades, the accelerated extension of

industrialization may cause the

repudiation of global workforce

requirement by 4% which may increase

32% of labour demand in India, 

Deliberately, To support the Atmanirbhar

Bharat Mission, we require adequately

skilled and employable youth. 

Vedprakash Sharma

Head- NSQF Vertical



Pradhan Mantri Gramin Awaas

Yojana is a social welfare program ,

aims to provide a Pucca house, with

basic amenities' to all houseless

households and those households

living in kutcha and dilapidated

house by 2022. One of the main

constraints in quality house

construction is the lack of a

sufficient number of skilled masons.

While addressing the issue, a pan

India training and certification

program of Rural Masons has

launched in the States/UTs. Besides,

it will ensure quality construction,

also livelihood generation and career

progression for rural masons.

QUATERLY ACTIVITIES 

Pradhan Mantri Gramin Awaas Yojana

B-ABLE has continued the quality training program for the Rural Mason

under the PMAY-G program in Rajasthan Barmer. The entire training

program was conducted at the doorstep of recipients. The team exerted a

careful step, which indicated, out of 25 members, only five aspirants will

engage in the training concourse at a time. The team conducted multiple

training session to upskill the beneficiaries and successfully completed

the program. 

Government Programs



DDU-GKY is a part of the National Rural Livelihood Mission (NRLM),

tasked with the dual objectives of adding diversity to the incomes of

rural indigent families and cater to the career aspirations of rural youth.

B-ABLE has empaneled with DDU-GKY under Ministry of Rural

Development, from 2016 to transform rural youth into an economically

independent and globally relevant workforce.

The Physical Training remained stagnant, but the teams were

continuously trying to reach each of the aspirants. Within this

pandemic, the placement team has successfully placed 17 candidates

in different companies. Throughout the placement, the team has

conducted online mock interviews, prepared candidates for the

interviews etc. 

In collaboration with BRLPS, B-ABLE conducted a job fair to generate

sounder livelihood opportunities. 78 aspirants of Food & Beverages and

Retail job roles, strived in that advantageous event, out of which 44

candidates are successfully placed in different companies during the

lockdown.

The process was not only stuck into the local opportunities but captured

national livelihood prospects for the desired aspirants.

20 candidates are now working in E.com Express in Patna, 24 candidates

are working in Mynta Warehouse in Gurgaon as Data Entry Operator.

Deen Dayal Upadhyaya Grameen Kaushalya Yojana

Government Programs

Job Fair
Candidates for E.com

Express
Candidates for Myntra

Warehouse



Our team NSQF has shown

eagerness to prosper the lives of

young minds. Even in the

lockdown, the team has devised

various methods to continue the

services. 

From online training to exercising

community classes in nearby

villages has anchored a

benchmark. As the schools are

closed nationwide, unfortunately,

children from villages are not able

to access to the internet, to

eliminate the dilemma our

Vocational Trainers provided

doorstep services to the aspirants.

Concerning the continuous quality services to

the community, our Vocational Trainers got

appreciation from the educational authorities.

NSQF

Government Programs

Some of our activities got captured by the

local newspapers due to the remarkable

work by the team. In Punjab, the students

from school GSSS Ghubaya, who pursued

agriculture as their additional subject,

performed tree plantation event and

planted 100 trees under the guidance of

our vocation trainer.



Everest Foundation is one of India’s

leading and fastest-growing complete

building solutions providers. With the

richness in productivity, they strongly

believe in giving back to society.

Everest Foundation initiated skill

training in computers, sewing and

structural fabrication & Installation of

building products across various

locations to directly benefit more than

7000 people, in which 2138 people

trained in 2018-19.

In collaboration with the Everest

Foundation, we have completed our

Phase 1 training in under Building

Master training job role. We have

achieved to train 281 aspirants, out

of which 168 succeeded in earning

employment, and other 33

candidates wished to start their own

ventures.

Market Led Programs
Everest Foundation

LANXESS
Lanxess is a leading speciality

chemicals company, expertise in

producing, developing and

marketing chemical intermediates,

additives, speciality chemicals and

plastics, with annual sales of EUR

6.8 billion (2019). 

B-ABLE has trained 125 candidates

under the CSR initiative of Lanxess

Chemicals for Retail Trainee

Associates job role.



With the vision to build a healthy nation and improve the lives of the

community through high quality and preventive health care initiatives, Lal

Pathlabs initiated various CSR programs. B-ABLE has successfully partnered

with the Lal Pathlabs Foundation to impact the rural youth through Skill

Development. In this quarter the team has signed MOU with Lal Path labs

Foundation for phase- III training in 5 locations namely Gorakhpur, Varanasi,

Bhopal, Indore & Jabalpur. To sustain the training program, the core team

members launched the Learning Management System to conduct online

classes for Phlebotomy Technician at Lucknow centre.

B-ABLE has launched an Overseas Placement Program

for the desired Indian youths, aiming to provide a

global experience in various job roles in foreign

industries. The program holds a well-structured

method to explore the talent and shine them to

pursue their dreams in different countries.

During this pandemic, B-ABLE has chosen 15

candidates for welder and fitter job role in Arab and

Gulf countries, also, 2 candidates are selected for Dual

Degree program in the hospitality industry of

Germany. Many more opportunities are open, and the

team is working rigorously to convert the dream of

youths into reality.

Market Led Programs
Lal Pathlabs Foundation

On the 8th of September 2020, a

motivational webinar was conducted by

the core team members. 107 participants

have attended the session including the

center heads, trainers and the aspirants.

The speakers of the webinar were Dr Om

P. Manchanda- Managing Director,

Executive Management - Dr Lal PathLabs

Ltd, and Mr Manoj Garg, Head HR, LPL.  It

was a great webinar with so much

motivation, enthusiasm and scope of

learning.

Overseas Placement Programs

Welder & Fitter training



On 29th July our Chief Operating Officer,

Mr Vishal Singh Amarawat participated in

MART's Webinar on Reskilling Rural India

during COVID Times Employment

Opportunities & Challenges as a panelist.

In the webinar, he bestowed the journey

of B-ABLE and the existing narratives of

Indian youths, who are seeking

opportunities for better prospects. 

He also shared about the finding regarding the migrant workers and

especially the need skill training to their lives. He also highlighted the

necessity of skill training to the 420 million informal workers, also shared a

strategic roadmap for skilling up less-educated and under skilled youth

during the pandemic.

Special Events 

During this lockdown, B-ABLE as a family celebrated various occasions and

designed campaigns on particular days. On 15th July, few employees and

alumni participated in a virtual celebration of 5th years of skill India Mission. 

On the occasion of Rakhi Purnima

when the entire nation celebrated the

day with rituals, our team chose to

glorify the day with the corona warriors

as thanksgiving ceremony.

Similarly, on 15th August the teams have felicitated

the corona warriors for their services intending to

make India disease-free.

If we talk about special days, we can't

forget about the teachers' day on 5th

September. On that auspicious day,

each team has celebrated the day by

leading virtual meets with the

alumnus. On 27th September the

teams have celebrated the world

tourism day with the candidates.

Teachers' Day Tourism Day



Success Stories

Shobha Kumari belongs from a BPL family of

Bhojpur, Bihar. A family, consisting of 6

members, were depending upon their father,

who was the single earning member of the

household. He was involved in selling

vegetables at the local market, that did not

help him much in fulfilling the daily household

necessities. Shobha is fortunate that her father

never held her from pursuing proper

education till class 12.

From the beginning, Shobha was witnessing the financial scarcity in her

family and her father's endless hard work striving to settle these obstacles. She

decided to seek some earning opportunities intending to help her father.

While looking after jobs, she came to know about the retail training, under

DDUGKY program, offered by Basics Pvt ltd. Without wasting time, she

inquired about the program and enrolled herself in the defined training

program. She was very interested to learn every component of the course. Her

enthusiasm towards adopting new things let her achieve the goal.

Today, she is working at E.com Express in Patna and earning Rs 10,000/- per

month.

She quoted " To join Basics was my best decision, it has shown me a path of a

better life. India should have more centres like Basics because people like us,

who fail to acquire knowledge of forthcoming opportunities will get a ray of

hope from these centres.



While completing class 8, her grandmother passed away due to old age. It

was a moment when she broke down, but the sympathetic comments of the

neighborhood pushed her to stand straight again.

She started delivering tuition to the children, and with that earning, she

completed her class 12. it was the start of her journey of being self-

independent.

Later she came to know about the retail training program, under DDUGKY,

offered by Basics Pvt Ltd. It was an advantageous opportunity for her. She

immediately enrolled herself with the hope of earning a better livelihood.

Today she is working at E.com Express and earning Rs 10000/- per month.

She also stated " I am very thankful to Basics Pvt Ltd, that has changed my life

and transformed my struggle into prosperity.

Success Stories

Ashu Kumari, 19 years old young aspirant

holding a very inspiring life. She belongs to a

very financially deprived family. Her father's

merest income was not adequate to fulfil the

least commitments of the household, which

caused Ashu to grew up without her parents.

Ashu Her maternal grandmother took all the

responsibilities, and both of them were

enjoying each other's company.


