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B-ABLE   inaugurated its first Pradhan Mantri Kaushal Kendra- PMKK on March 5, 
2019.  Mr. Kirit Somaiya, Member Lok Sabha-BJP (Mumbai-North-East) formally 
inaugurated the centre at Mumbai. Hundreds of students along with B-ABLE Team 
attended the occasion. Dignitaries who graced the event with their presence were: 
- Jaikant Singh, Head - Partnership Development and State Alliance, NSDC 
- Neil Somaiya, Municipal Councillor, Secretary-BJP,Mulund Area 
- D.Sattaiah, CEO and MD, B-ABLE 
- Vishal Singh Amarawat, Vice President, B-ABLE 
- Madhu ex- corporator, Mumbai 
- N K Gupta, NSDC Official 
- Naveen Maheshwari, PMKK Head, B-ABLE 
- Anuranjan Srivastava, Lead - Business Development, B-ABLE 
- Usaman Khan,Vertical Head – DDUGKY, B-ABLE 
- Raghuraj Singh-Project Manager-PMKK, B-ABLE 
- Jyoti-DDUGKY-Operations, B-ABLE 
Ministry of Skill Development and Entrepreneurship (MSDE) intends to establish 
visible and aspirational Model Training Centre (MTCs) in every district of the 
country. NSDC is the implementation agency for the project. The centre set up by 
B-ABLE is a solid step towards making India the skill capital of the world. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

B-ABLE DASHBOARD 
(Till March 30, 2019) 

B-ABLE’s PMKK Inauguration by Kirit Somaiya 

The dedicated efforts of B-ABLE in skilling millions of youth and helping them in 

generating their livelihood has made a very positive impact in the skill building 

Mr .VEDPRAKASH SHARMA 
Head – NSQF Vertical 

initiatives of Government of India. With an experience of almost a decade in vocational training, 

we at B-ABLE have been participating extensively in implementing several Government and 

corporate supported programmes. The year 2018-19 has observed that the skill building sector 

has been in a consolidation phase. There has been a positive shift towards greater awareness of 

skilling programmes particularly among rural youth. Girls are more confident and parents also 

encouraging them to learn employable skills. Sectors like Healthcare, Tourism and Hospitality, 

Green Skills, Electrician,   Plumbing Retail etc are very popular among the young work force of 

India. Besides this, self-employment and entrepreneurial courses are also attracting the youth 

for livelihood opportunities. This year B-ABLE has achieved great success in the NSQF 
programme. A total of 49,605 students have been trained under this programme out of which 22,024 (44%) are girl 

students. The team is all set to continue its efforts to work hard and add value to the programme by achieving yet 

another milestone of training 60,000 students including 28,000 girls in the new session. 

 



 

 

  
Haryana Skill Development 

Mission-HSDM organized 

a Placement Summit-2019 

on February 24 

at YMCA, Faridabad. It was a 

Grand Felicitation 

Ceremony for employers 

and Udyog Mitras for 

providing opportunities to 

HSDM trainees. The 

objective of the event was to 

recognize the efforts of 

successful trainees and the 

training partners who have 

played a vital role in the 

success of the mission over 

a period of time.  

Mr.Vipul Goel, Cabinet 

Minister-Haryana & 

Incharge of Ministry of 

Industries & Commerce, 

Ministry of Environment, 

Skill Development & 

Industrial Training was the 

honourable chief guest. Mr. 

Devender Singh-IAS and Mr. 

Raj Nehru-Mission Director, 

HSDM also graced the event 

with their presence. B-ABLE 

received an appreciation 

Award for achieving 

training targets under Surya 

Scheme. Ms. Bhawna 

Kapoor-Manager, Mr. 

B-ABLE Received an Appreciation Award at HSDM Placement Summit-2019 

 Narendra Gupta-Zonal Head 

and Mr. Omprakash Saini-

Project Co-ordinator along 

with the team represented         

B-ABLE.  

 

MOU Signed with BRLPS for DDUGKY Project 

An MOU was signed with Bihar Rural Livelihoods 

Promotion Society-BRLPS for skill training under DDUGKY 

project at Jivika office, Patna. Mr. Anuranjan Srivastava, 

Lead - Business Development signed the MoU on behalf of 

BASICS. 

 

Mr. Manoj Garg, CHRO-Dr. Lal Pathlabs Pvt Ltd & 

Trustee-Lal Pathlabs Foundation and Mr Rajesh 

Kumar Singh, DGM -CSR, Lal Pathlabs Foundation 

visited B-ABLE Phlebotomy Technician Training 

Centre, Lucknow.  

Mr. Vishal Singh Amarawat, Vice President-Head 

of Operations, B-ABLE and Mr. Kuldeep Singh, 

Project Head along with his team were also 

present at the centre during their visit.       

B-ABLE is imparting Phlebotomy Technician skill 

training under CSR initiative of India’s leading Lal 

Pathlabs Foundation. 

 

The Officials from Dr. Lal Pathlab Visited Lucknow Centre 

 

Officials Visit at LANXESS B-ABLE Skill Centre, Thane  

Mr. Sundar Rajan, CSR- Head LANXESS and Mr. Vinay 

Shrivastav, Sr Manager-Corporate Communication, 

LANXESS visited LANXESS B-ABLE Skill Centre in Thane, 

Maharashtra. Ms. Kriti Bhalla, Project Manager, B-ABLE and 

Mr.Shivam Kesharwani, Centre Head, B-ABLE appraised the 

visitors with the progress made on project execution. Mr. 

Rajan also interacted with the trainees and distributed 

certificates to the winners of a poster making competition 

held at the centre.  The project team has successfully 

completed its skill training programme with 2 batches, 1 

each in the job role of CRM Domestic Voice and Sewing 

Machine Operator. 

 

B-ABLE Team Receiving the Award 

Mr. Anuranjan Srivastava Signing MoU  LANXESS CSR Head With the Candidates 

Officials from Lal Pathlabs with Vishal, VP, B-ABLE 



 

 

  

A truly sustainable world can only be built with economic 

security and independence of every individual. At Gainwell, we 

believe that by giving people the tools to lead healthy, 

productive lives, we can help them lift themselves out of 

poverty. We believe that we must empower communities to 

grow, provide them opportunities to develop skills and above all 

the means to achieve their aspirations. For several years now 

we have continued to invest in different programs in the areas 

of health, education and skill development to catalyse positive 

change in the community.  

Today, a large section of India’s labour force has outdated skills.  

Unfortunately, the current education system does not address 

the issue of training young people in employable skills that can 

help them attain livelihood opportunities. With current and expected economic growth, this challenge is likely to increase 

further, since more than 75% of new job opportunities are expected to be “skill-based.” Though India enjoys the demographic 

advantage of having the one of the youngest workforce, it records a low 5% of workforce (20-24 years) with formal 

employability skills. More than 40 million people are registered in employment exchanges across the country, but only 0.2 

million are skilled enough to get jobs. With the present education and skill levels of those already in the labour force being 

very low, it is a major challenge for India to reap its demographic advantage. This challenge becomes enormous as the recent 

studies indicate that employers found just about 25% of Indian graduates are ‘employable’ in the organized sector. The 

informal sector which comprises 93% of the workforce has no formal skilling mechanism, as most of the skill development 

takes place on the job. The lacuna is even more pronounced for the youth of the rural and semi-urban areas where 

employment opportunities remain limited and of poor quality. The underprivileged, rural and semi-urban youth face a whole 

set of different challenges while seeking employment. They often earn low wages and face unsafe, exploitative working 

conditions, which force them to migrate to urban areas to look for better opportunities. For rural youth, the attainment of 

decent employment is much more than just a job. It is a life-changing opportunity to build a brighter future through self-

empowerment.   

In an effort to address the critical need for skills development, Gainwell has launched its latest social outreach initiative in 

association with Caterpillar India Pvt. Limited, Bhagwanti Memorial Trust and B-Able. Through this program, we are 

imparting earthmoving equipment operator training to potential and willing youth of the country at our state-of-the-art skill 

development center at the northern integrated office facility (Unnati). 

The project aims to provide livelihood opportunities to youth from socially and economically disenfranchised families, by 

developing them as efficient operators of earthmoving machines. With the potential of job opportunity against sale of 34,000+ 

backhoe loaders every year in India, the trained operators would possess the desired skill and competencies to efficiently 

operate the machine thus increasing their employability in the market. On successful completion of the operator training 

program, the operators are being awarded with a certificate which acts as an endorsement of their newly acquired skill and in 

turn enables them to demand the right pay for the right job. Our aim is also to provide a reservoir of skilled operators for our 

customers who often face challenges in finding skilled manpower to operate their sophisticated machines. This is one more 

step reinforcing our commitment to providing integrated solutions for growth to our customers. The training is being 

conducted in batch size of 10 / 11 trainees at a time, who undergo classroom as well as ‘on the iron’ training sessions. Each  

session includes one Master Trainer, one Assistant Trainer and one dedicated backhoe loader besides the training 

infrastructure. The curriculum also includes 4 days of soft skill training. The training program is inclusive and female 

candidates are encouraged to join. Students are given stipend, training, domain-specific material, tools and equipment, 

lodging and food facilities during the course of the program. The course curriculum, final assessment of trainees, provision of 

training infrastructure and project review and evaluation mechanism are closely monitored by a team of experts at Gainwell.  

Our partnership with B-Able has led to successful implementation of this ambitious project. B-Able helps us to identify 

potential candidates for the training from rural areas, conducts interviews for selection of participants, undertakes marketing 

activities for promotion of the project and also sets up a team for the smooth operation of the project.  

It has been envisioned that annually a total of 80 students would graduate from 8 batches as trained backhoe loader 

operators. We are also committed to support our trained operators in finding economically viable employment opportunities. 

We are proud to note that we have successfully arranged for placements of more than 90% participants from the first two 

batches. We are excited about the progress that we have made with B-ABLE as our partner as we make our humble contribution 

towards nation building. We recognize that this is the beginning of a journey that we have embarked upon with Caterpillar and 

B-ABLE as our worthy partners.  

 

CREATING A BRIGHTER FUTURE THROUGH SELF-EMPOWERMENT 

 
Ms.MEENA CHATURVEDI 
Joint Managing Director 

Gainwell Commosales Private Limited (GCPL) 



 

 

 

  

Certification ceremony was 

conducted for candidates 

of Batch 4 of Backhoe 

Loader training at GCPL 

Centre-UNNATI, Greater 

Noida in March 2019. 

B-ABLE is conducting a one  

month training programme 

for the job role of ‘Backhoe 

Certification Ceremony of Backhoe Loader Batch 4   

Loader Operator’ under the 

Bhagwanti Memorial 

Foundation CSR project 

sponsored by Gainwell 

Commosales Private 

Limited-GCPL (Formerly 

Tractors India Private 

Limited-TIPL) and 

Caterpillar India Private 

Limited.  

 

Certification Ceremony  at LANXESS B-ABLE Skill Centre 

in Thane 

 

B-ABLE conducted a 

certification ceremony for 

the Candidates from batch 

1 of CRM Domestic –voice 

and Sewing Machine 

Operator of 

LANXESS CSR project.  The 

ceremony was conducted 

at LANXESS      B-ABLE Skill 

Centre, Thane, 

Maharashtra. Candidates 

shared their learning 

experiences and expressed 

their confidence after 

completing their training.  

They were very happy on 

receiving the certificates. 

 

Life Skill Trainings  
 

It has been an ongoing endeavour of the Quality Assurance 

team to incorporate life skills and soft skills in the training 

schedule of all ongoing projects.  

In addition Ms. Guneet Sethi-Manager Quality Assurance 

has been conducting  customized ‘life skill’ training 

sessions for all active batches of the market led 

programmes and for a few Government programmes as 

well.  Ms. Sethi conducted 15 such sessions in Q 4 with 202 

beneficiaries from various projects like, AkzoNobel, GCPL, 

LANXESS, MOMA, and DDUGKY.  

For trainees it was a value addition and a realization that 

developing a positive attitude and imbibing soft skills as a 

way of life can help them both in terms of personal 

development and professional growth. 

 

Niti Aayog Visit at PMKVY CSSM Centre 

Niti Aayog- Delhi and BSDM officials visited our centre at 

Arrah (Bhojpur district) PMKVY CSSM. At this centre B-

ABLE is running BSDM skill development centre under 

Centrally Sponsored and State Managed (CSSM) 

Component of Pradhan Mantri Kaushal Vikas Yojna 

(PMKVY) 2.0.  

 

Cultural Event and an Interaction Session at B-ABLE 

NHPC Centre with Panchayat Officials of Melli, Sikkim 

 

Certification Ceremony Backhoe Loader-Batch 4   

Ms. Guneet Sethi Conducting soft Skills Training 

Niti Ayog Team at Bhojpur Centre 

LANXESS Batch 1 Certification Ceremony 



 

 

  

5 days Training of Trainers 

(TOT) conducted at PSS 

Central Institute of 

Vocational Education, 

Bhopal (PSSCIVE, Bhopal).   

Review Meeting of Vocational Training Partners at Chandigarh  

Mr Om Prakash Soni, Education minister of Punjab chaired a review meeting of 

CSS-VHSE scheme (NSQF program) at Chandigarh in the month of March. Mr 

Vedprakash Sharma, Project Head-NSQF from B-ABLE along with 20 other 

vocational training providers and officials of department of education attended the 

meeting.  

The Education Minister highlighted the grievances of the vocational trainers and 

suggested to bring uniformity in the delivery of project on ground. We raised our 

request to increase the salary of VTs and VCs; he gave his assurance to consider 

this request. Mr Om Prakash appreciated the efforts made on ground in the schools 

and suggested to further enhance the efforts for generating long term employment. 

 

Orientation of Vocational 

Trainers at Delhi   

PMU (Program Management Unit) 

Conducted an Orientation 

program for Vocational Trainers 

regarding the Internship, On the 

Job Training (OJT), Apprenticeship 

and Placement of Level 4 students 

of CSSVHSE scheme. Yasir Dar-

Vocational Co-ordinator, Kokab 

Ali-Cluster Co-ordinator and Amit 

Sharma-HR along with the total 40 

Vocational trainers (VTs) 

participated in this event in Delhi. 

 

B-ABLE's Vocational 

Trainers Surjya Kanta Roy, 

Mohd. Wasim Mondal and 

Kaushik Karya participated 

in the event. 

 

TOT at PSSCIVE, Bhopal  

 
In the last week of March a 

two day OJT orientation 

programme was conducted 

with Ms. Sangha Mittra, Co-

ordinator, LAHI (Land a 

Hand) organization for five 

schools under CSS-VHSE in 

Shimla. This was an 

initiative by B-ABLE to 

make the students of Level 

4 job ready for their future 

career growth. B-ABLE 

received positive feedback 

both from the School 

Principal and also from the 

employers. Inder Sharma is 

the state Vocational            

Co-ordinator. 

 

OJT Orientation Programme in Shimla 

 

 

A Field Visit was organised on ‘Importance 

of Video Conferencing for the Govt. Girls 

Senior Secondary School students at the 

Department of Information Technology 

Roopvilas, Sirohi. IT & ITeS trade students 

from Level 1 to Level 4 were all a part of 

this visit. 

 

Field Visit on the Importance of Video 

Conferencing 

 

B-ABLE NSQF Project Annual Review Meeting in February 2019 

Mr. Veprakash Sharma in Review Meeting at Chandigarh 

B-ABLE’s VTs at PSSCIVE, Bhopal VT Inder Sharma at Orientation Programme 



 

 

  

With an objective to provide placement 
support to eligible candidates of Level 4, 
effective measures were taken up by the 
CSS-VHSE team. 
 
The programme team along with the 
Vocational Trainers and Coordinators 
organized ‘On Job Trainings’ so the 
students can get a hands on experience of 
work life and work life challenges. These 
activities were conducted in the last 
quarter of the academic session. Total no. 
of OJT organized were 198 and a total of 
2516 students participated in these 
trainings. 
Such activities had a very positive impact 
and many other students were motivated 
to join the course. 
 

OJTs Started for school Program 

Students 

Total 4287 Guest Lectures and 895 Industrial Visits in the last Quarter 

 

Increasing Girls’ Interest in Vocational Training 



 

 

  

Certification Ceremony of MoMA Candidates 

B-ABLE conducted a certification ceremony in 

February 2019 at Jakaram Centre, Telangana.  

A total of 120 women candidates have been 

successfully trained as ‘Medical Records and 

Health Information Technicians’ under MoMA-

Seekho Aur Kamao 2017-2018.   

All the Candidates participated with great 

enthusiasm and received government approved 

certification.   

 

B-ABLE successfully 

completed the CSR project 

of National Hydroelectric 

Power Corporation (NHPC) 

in Arunachal Pradesh and 

Sikkim. A total of 330 

candidates completed their 

training in several job roles 

like Assistant Beauty 

Therapist, Assistant 

Electrician, Organic Grower 

and Retail Trainee 

Successful Completion of NHPC Project 

Associate. B-ABLE focuses 

on 100% attendance of 

trainees during assessment 

so that all candidates can 

receive the government 

approved certification.      

B-ABLE is also in close 

connect with the 

employers for better 

employment opportunities 

and means of sustainable 

livelihood. 

MoMA Certification Ceremony 

NHPC Project Pass Outs 

To learn the optimization of time and 

finance B-ABLE conducted a cost 

Cost Efficiency Workshop 

 

efficiency workshop for its staff in the 

month of January. Mr. Mehmood Khan, 

one of our board member led this 

workshop and shared his knowledge and 

experience to make B-ABLE a place of 

energy and achievements. Mr. Abhishek 

Gupta, Hon. Advisor to Dy. CM on Skill 

Development, Delhi was also invited as a 

guest speaker to share his views on the 

same subject. To ensure continuity and 

overview the work in progress, a review 

was also done to check the progress of the 

second Innovation workshop. 

 



 

 

  

Mr. Rajiv Rajgopal, MD-AkzoNobel India Limited visited the B-ABLE 

AkzoNobel Paint Academy, Kapashera, New Delhi.             Mr. D. Sattaiah, 

CEO and MD, B-ABLE was present to welcome the MD. They both 

interacted with the trainees and wished them well for their bright future. 

Certificates were also distributed. 

AkzoNobel MD Visited the Paint Academy  

 

Books were distributed to 

students of Electronic - UPS 

and Inverter trade at the 

PMKVY CSSM centres of 

Arwal and Jehanadbad.  

 

B-ABLE is running BSDM 

skill development centres 

under Centrally Sponsored 

and State Managed (CSSM) 

Component of Pradhan 

Mantri Kaushal Vikas Yojna 

(PMKVY) 2.0. 

 

Books Distribution at PMKVY CSSM Centres 

 

Jagriti Divas Organized at PMKVY Centre 

To generate awareness about Skill India and 

Pradhan Mantri Kaushal Vikas Yojana, B-ABLE 

organized ‘Jagriti Divas’ at PMKVY Centre at 

Ramshehar in Himachal Pradesh.  

Prominent personalities like Prof. Satvindra 

Singh and Prof. Ranjit Singh; N.D Sharma, BDC 

Member; Mr. Praveen Sharma, Ex-Pradhan 

graced the event with their presence and 

presented their views.  

 

 

Fire Extinguisher’s Demo Session 

With an endeavour to meet the required safety standards at 

the work place, fire extinguishers play an important role in 

any safety plan. To provide proper training and educate the 

staff to operate the fire extinguisher a demo session was 

organised at NEC. Ozair Ahmed from Relish Fire helped the 

employees to familiarize themselves with the technique of 

operating the fire suppression equipment in any adverse 

situation.  

 

It is a great achievement for the project team that eighty percent 

candidates of the first batch of Sweing Machine Operator are 

gainfully employed.  

From total 29 candidates 13 of them have opened their own shops 

and are on their way to becoming entrepreneurs while 10 candidates 

have got placed with relevant companies. Click here for Candidates’ 

testimonials. B-ABLE conducts skill training in two jobroles: Sweing 

Machine Operator and CRM Domestic Voice at Thane, Maharashtra 

under the CSR project of LANXESS. Ms. Kriti Bhalla is the Project 

Manager. 

 

LANXESS SMO First Batch: Employment to 80% Candidates  

 

Mr. Rajiv Rajgopal and Mr. D. Sattaiah at B-ABLE AkzoNobel Paint Academy 

Sabiya-SMO Candidate 

PMKVY 2.0 Candidates With Their Books 

https://www.youtube.com/watch?v=hkPTYlIlGRw


 

 

  

To ensure the safety & 

confidence level of its 

women staff, B-ABLE on 

International Women’s Day 

organized a self-defence 

workshop in association 

with the team of Krav Maga 

India. Mr. Vicky Kapoor, 

Visionary & Founder of 

IUKMF (International 

Ultimate Krav Maga 

Federation) demonstrated 

several ‘street smart’ self 

defense techniques and 

empowered the women staff 

with the awareness needed 

to face the worse-case 

scenarios. 

 

Self-Defence Workshop on Women’s Day 

 

 

Since B-ABLE has always celebrated every occasion 

with much gusto, International Women's Day is no 

exception. It was on Women’s Day when each male 

employee presented a flower and gift to one of his 

women colleague. It was a nice gesture on behalf of 

the HR Team.  

It was really a great fun when some of the male 

colleagues mimicked the female staff; they also cited 

poems in their honour. After the cake cutting 

ceremony female members also presented a gift to 

each of their male friends to thank them for providing 

such a safe and co-operative environment to work in. 

The day was celebrated with full zeal at B-ABLE other 

centres too. 

 

Women’s Day  
               Celebrations 

Women 
Entrepreneurs of      
B-ABLE LANXESS 

Project  

Ashwani   Geeta      Kanchan   Nandini 



 

   

Holi is a cheerful occasion and it definitely calls for a grand celebration.    

B-ABLE team celebrated the festival of colours with full zest and zeal. HR 

Team made special arrangement of food and games. At Regional Offices 

too, Holi was celebrated with equal enthusiasm.  

 

With continuous effort, dedication 

and hardwork of the EyeMitra 

team at NEC and on ground, we 

have 320 new EyeMitras in this 

quarter. This makes 

the cumulative figure of 4733. 

These EyeMitras are now capable 

to earn their own livelihood. 

Under our flagship EyeMitra 

program we ensure sustainable 

livelihood and eye-care solutions 

to a population that does not have 

320 New Young Entrepreneurs are Ready as EyeMitras 

access to readily available eyecare facilities. Essilor is the funding partner of 

EyeMitra Program. Presently we have 16 operational EyeMitra centres in Uttar 

Pradesh, Rajasthan, Maharashtra and Madhya Pradesh. 

 

DDUGKY Placement Drive 

Placement Drive at DDUGKY BASICS 

Centre in Maharashtra. 70 

candidates of General Duty 

Assistant- #GDA Batch attended the 

drive. Aaji Care selected 35 students 

who are going to attend On Job 

Training- OJT from March end. 

                                            

Exposure Visit of 

BASICS DDUGKY 

Batch 1 Nagpur 

Center candidates at 

Parle-G. 

 Trade: Electrician 

Domestic 

 



 

  
SSC CORNER 

CEO, SCPwD Meeting with the 

Argentine Republic ‘s VP 

Mr. Anup K Srivastava (CEO, SCPwD) had 

a meeting with the Hon’ble Vice 

President of the Argentine Republic, Mrs 

Gabriela Michetti and with Mr Daniel 

Chuburu, Ambassador of the Argentine 

Republic in India. Mr. Srivastava briefed 

them on the skilling & employability 

model of Persons with Disability in India.   

Training of Trainers (ToT) 

Skill Council for Persons with Disability(SCPwD, successfully completed 

Training of Trainers (ToT) program on “Disability Sensitization” in Kolkata 

along with Assessment on 29th March’19. SCPwD TOT is a 4-day program on 

"Disability Sensitization". Only domain SSC certified trainers are eligible for 

this top up training module. SCPwD Certificate is issued to pass candidates. 

 

Scotland Visit under UKIERI 

With an objective of learning best practices Mr. Anup       

K. Srivastava (CEO, SCPwD), visited Scotland with regard 

to the UK India Education Research Initiative (UKIERI) 

project. the focus during this visit was on exchanging 

Indian views with UK employers at Glasgow and 

Edinburgh as well as the Scottish Govt. The initiatives 

taken by Government of India to mainstream Persons 

with Disability (PwD) were also shared in this forum. 

Since the year 2016, both the countries have bilateral 

cooperation in the field of vocational education and 

training and skill development for a collaboration that 

would help to strengthen India's skill eco-system, there 

by skilling youth for better employment prospects. 

Pilot activities and Training on Visual Impairment and Intellectual Disability 

Skills for Persons with Disability is a very important component under the DFID’s (Department for International 

Development) Skills for Jobs programme. Under this initiative DFID India is supporting bouquet of interventions in 

partnership with the Skill Council for Person with Disability (SCPwD) and Ministry of Social Justice & Empowerment 

(MoSJE) through National Institutes.  

DFID-UK and SCPwD have together organized pilot activities and trainings on Visual Impairment and Intellectual Disability 

between February 4-February 14 at Delhi and Kolkata. These were conducted by experts from National Star College, 

United Kingdom. 

National Conference at Amity University Campus, Noida  

Two days National Conference on ‘Inclusive Education: Best 

Practices & Future Perspective’ was held on 8th & 9th 

March, 2019 at Amity University Campus, Noida. SCPwD 

was a knowledge partner of this conference. Mr. Anup K 

Srivastava (CEO, SCPwD) was Chairperson of Plenary 

Session in National Conference on Inclusive Education. 

The objective of the National Conference is to create a forum 

for scholars and practitioners to share knowledge and 

experiences on renewing the inclusive education practices 

in terms of teacher preparation, curriculum and curriculum 

transaction, independent living and career perspectives. 

 



 

 

 

  

Geeta, a young girl of 19, likes to call herself as a 

‘Business Woman’.  Thanks to the CSR initiative of 

LANXESS and B-ABLE for making it happen.  

Geeta lives in a chawl –a hutment area in a small suburb 

of Thane –Mumbai. Her father is an ‘Autorikshaw’ driver 

and would bring home an average of Rs.5000/- to 

Rs.6000/- per month. A lot of it would go in maintaining 

and up keep of the Auto leaving very little to fend the 

needs of the family.  

On seeing her father work so  hard all day and her 

mother always counting the small change to ensure that 

her 2 daughters and husband get a good meal at the end 

of the day, Geeta decided to do something for the family.  

After completing her class XII, she thought of making a 

living by stitching clothes for people. Unfortunately Geeta 

could not do much as she did not have any formal and 

focused training and more often than not she would 

loose whatever few customers she would get. This made 

her very sad and disheartened. It was a lucky day for 

Geeta, when her friend told her about the ‘Sewing 

Machine Operator(SMO) training course being conducted  

Stories 
GEETA – Sewing Machine Operator-LANXESS CSR 

“A Budding New Entrepreneur” 
 

not very far from where they lived. Out of curiosity both of them went  

to the centre to enquire more about it… 

And who could refuse a great offer of a free of cost 2 month training in 

the job role of SMO. That was not all –The cherry on the cake was the 

certification at the end of it… The training commenced and for Geeta it 

was like a dream come true – her first step to achieve her dream. She 

was a keen learner and easily understood the nitty gritties of stitching 

the various types of garments. She realised that her existing 

knowledge of sewing was useful but not sufficient to take it up as a 

means of livelihood. For Geeta it could not have got better… “Besides 

learning all the techniques of stitching,  learning to operate the 

computer, knowledge on good grooming and good communication 

has changed my personality”. Her excitement was evident in her voice 

as she spoke.  

Today Geeta is a certified ‘Sewing Machine Operator’ and expresses 

her gratitude to the most wonderful trainers who helped develop her 

skill. She now runs a tailoring shop from her home. To her pleasant 

surprise, customers who had turned  back earlier started giving 

orders.. Both with her old and new customers she is running her 

business well and is confident to do better as the time goes by. She is 

happy to support her family with her earnings and help raise their  

standard of living. “Thank you LANXESS; Thank you B-ABLE” is what 

she had to say on the day of her certification.  

Our best wishes to Geeta!!  

 



 

 

  
Ashfaq Ahmad is from Uttar Pradesh and is now working as a Backhoe Loader 

Operator in Guwahati, Assam. His journey from a small village in Uttar Pradesh to 

the State capital of Assam is incredible and is worth knowing about. 

Ashfaq’s family comprises of 7 members and they belong to a small village in the 

interiors of District Deoria of UP. They have been living under below poverty 

levels ever since Ashfaq can remember. The family had to sell off the small piece 

of land that they owned to foot the bill for the medical treatment of one of his 

disabled brother and then to make their two ends meet he along with his elder 

brother and his father would venture out of the home every morning in search of 

a job.  

They would work as daily labour in farm lands, at construction sites, cleaning jobs 

or any other odd work that would help them bring home the money to buy food 

for the family. All said and done the family was going through very hard times 

with no hope for future as well. Having  said that, Ashfaq was in no mood to give 

up. He was in touch with some of his village friends who had migrated to the cities 

in search of work and with reference of one of them he came to know about the 

Backhoe Loader training being conducted at NOIDA. Not knowing of what was in 

store for him, he thought to himself that whatever it would be it won’t be worse 

than his present condition in the village.  

Ashfaq reached the site and  met with the B-ABLE team who were organising the 

training. He could not believe what he was hearing – The training, boarding, 

lodging, all free of cost!!  Ashfaq recalls his first day at the training site and said 

that he was so taken aback on seeing the huge backhoe loader machines that he 

wondered if he would ever learn to operate them,  but,  that was not to be ... “The 

Ashfaq Ahmad– Backhoe Loader Operator –GCPL  
“An Incredible Journey” 

 

trainers Mr. Aslam and Ms. Pinky made all the efforts to ensure that I got over my hesitation and understood the operating 

procedure of the machine.  

It is thanks to them that today I can operate the Backhoe Loader. Not only do I know how to operate it but also have a 

complete knowledge about the different parts of the machine”, he said. Ashfaq gets emotional on the last day of the one 

month long training schedule and shares that ‘ everything was much above expectations’. He went on to say, “The training 

was of such high standard that a lay man like me is now a certified Backho Loader operator; The hostel facilities were like a 

dream for a person who has always lived in Juggies; Being served fresh meals 3 times a day with tea and snacks was 

overwhelming for a person who never ate a full meal for as long as he could remember and would often sleep hungry”.  

Ashfaq expresses his gratitude to the B-ABLE team for making him a part of the training course, being conducted under the 

Bhagwanti Foundation CSR Project sponsored by Gainwell Comosales Pvt Ltd –GCPL and Caterpillar India Pvt Ltd. 

 



 

 

  Mohammad Azam, is a trained and certified ‘EyeMitra Optician’ 

EMO. Soon after his certification he inaugurated his shop at  

‘Khatkheri’, Saharanpur in the month of May 2018 and since then 

there has been no looking back for Azam.  

Mohammad Azam is just 27 and had several years of work 

experience in varied sectors of work before he became an EMO. 

After completing his class XII Azam,  began to help his father in a 

small farming land in the village but his reluctance in doing the 

work was evident. He then migrated to Delhi and got a job of a 

transport supervisor.  

Despite working for over 3 years in the company and earning a 

good pay packet he was forced to quit the job and return to the 

village as his expenses of staying away from home were very high 

and was unable to meet the expenses of his family. Azam was 

hardworking and it was not difficult for him to find another 

means of earning a livelihood. Here too he did well and enjoyed a 

good rapport with his co-workers. Reasonably happy with his 

present state of affairs, never did he imagine that destiny had 

something else in store for him.  

One fine day, Azam received a call from a representative of 

EyeMitra team of B-ABLE briefing him about the training course 

and inviting him to attend a counselling session at the EyeMitra 

Mohammad Azam – EyeMitra  
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centre at Saharanpur. Azam was always open to new learnings and new ventures so there he was… at the Eyemitra Training 

Centre of Saharanpur. Azam was quick to enrol himself in the course as he understood the long term benefits of the training.  

According to Azam, “The two month class room training was very interesting and each day was filled with new learnings. The 

practical classes were conducted with such precision that there was no scope to go wrong”. He further said, “ We were also 

trained on different aspects of establishing a business and becoming an entrepreneur. How and when to conduct Vision 

Screening Events (VSE was an integral part of the training process”. 

Azam cleared his assessments and before he knew it he was a qualified ‘EyeMitra Optician. He soon set up his shop and while 

he was establishing his business, the EyeMitra team was readily available to provide him with all the Handholding Support 

he needed.  

Azam has a busy schedule as his shop is always buzzing with customers with the monthly sale figure touching approx.. Rs. 

30,000/-. Besides this he also  conducts 2 -3 VSE’s per week. “I feel so overwhelmed when my customers address me as 

Doctor Sahib”, he said with humility in his voice. 

He smiled and said, “ Earlier I used to work for 

my boss and now I am my own  boss”.. “Becoming 

an EMO has changed my life. I can now work on 

my own terms and comfortably look after my 

family with my earnings. The profession has 

earned me a great respect among my family and 

community.  

He expresses his gratitude to the EyeMitra team 

of B-ABLE and the support from the social impact 

initiative of NVG 2.5.  

Our best wishes to Mohammad Azam in all his 

future endeavours.    

 



 

 
Aasmin – AkzoNobel  

“Breaking the Stereotype” 
 
Asmin is a young woman who has dared to break the stereotype to become a certified painter by attending a skill training 

course conducted by B-ABLE at the AkzoNobel Paint Academy, Kapasera-New Delhi. Extremely confident, Asmin speaks to 

us with enthusiasm as she narrates her story of before and after.Widowed at a young age, Asmin was shunned out of her 

marital home by labelling her as a bad omen. Having nowhere else to go she returned to her parents’ home. Her father was 

old and sick. Unfortunately he too could not survive for long as the family was unable to provide for timely medical 

treatment due to financial constraints. The only earning member of the family now no more, it became very difficult for the 

family to survive. Being the eldest of the siblings, Asmin  had no choice but take over the responsibility of the family. The 

question now was ‘how’ and ‘what’ to do in order to make their two ends meet.  

 Giving due credit to her enterprising attitude, Asmin began to do odd jobs on daily wages and simultaneously went pillar to 

post in search of a sustainable livelihood. In the process she got several small time assignments from many non government 

organisations and Government run schemes but there was nothing that was sustainable and worthwhile. Back home her 

family condition was not anything to talk about… her mother was getting 

old and frail and on top of it her siblings with their very laid back attitude 

always expected Asmin to fend for all of them. 

All said and done, it was not a happy situation. Despite all difficulties 

Asmin did not give up and continued to shoulder all the responsibilities 

that she had taken upon herself. 

One fine day, Asmin met one of the team members of B-ABLE who was on 

a mobilising drive and was motivating the youth to get enrolled in a one 

month free of cost skill training course in the job role of ‘Painter and 

Decorator’. Asmin heard him with patience as he was generally addressing 

the male youth of the community. At the end of it, knowing very well that 

the ‘painting’ work was a male oriented work,  she gathered courage and 

went up to the B-ABLE team member and showed her interest in joining 

the course - And that was it!! there was no looking back for her Asmin 

Joined the 1 month training course and this is what she had to say, “ The 

training course was a completely new experience for me. I learned the 

basics of painting to begin with and went on to learning the art of 

decorative painting by using different tools like the paint gun etc. I could 

never imagine that as a woman I could take up painting as my profession. 

My sincere thanks to all the staff /trainers who gave me the best training 

possible to work at par with my male counterparts.  I am now 

a trained painter certified in the job role of Painter and 

decorator. I have a job with a reputed organisation and earn 

a monthly salary of Rs. 15,000/-“.  

She is grateful to the CSR initiative of AkzoNobel and the 

training team of B-ABLE to give her the opportunity to get 

skilled and enable her for sustainable livelihood.  

She says that working on the site with her male team has 

given her tremendous confidence and is sure with the 

passage of time and ‘on job’ experience she will achieve great 

heights in her career. Asmin is happy that she is now able to 

take care of her mother and her family. 

 She is also committed to motivate the young women in her 

community. to break the uncalled for barriers laid down by 

our society and move on with their lives to live a life of self-

respect and dignity.  

 


