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PLACEMENTS

Rajasthan Leading in Placements

BASIX Academy for Building Lifelong
Employability has built a strong culture of
imparting training and creating job opportunities
and organizes placement processes for its
students every year. As a result B-ABLE achieved
fantastic placement results for its students in last
month cycle also. In May-June the academy has
placed 335 students across a diverse range of
organizations and industry sectors. Rajasthan
area is leading with 220 students’ placement. The
placement team and vertical heads with their
teams are continuously putting all their efforts in
increasing the figures.

INDUCTION AT NEC

Welcome To B-ABLE

To welcome the new employees to B-
ABLE and make them aware of the
company and its norms, Induction
Program was organized by HR
Department on June 21, 2016 at
Saket office, New Delhi. New Comers
from all India offices have
attended the meeting.

over

The session was opened by Ms. Ritika
Saxena Manager, HR and then
different sessions were conducted by
all business and department heads to
make the new team aware of each
project and working. Mr. Sushil

AFFILIATIONS

B-ABLE is imparting training in various sectors nationwide. Gradually each year the circle is
increasing day by day. B-Able, the first member of NSDC is having affiliations from thirteen
SSCs one is in renewal process . The company is preparing itself for upcoming PMKVY 2
scheme. B-ABLE is also seeking approval for SSCs affiliations in Domestic Worker; Furniture
& Fittings; Indian Plumbing; Mining Sector; Iron & Steel and Electronics; Infrastructure.
Organization has already applied for the approval of the former SSCs and the process of
affiliation for other councils is continuously in progress.

Ramola, Founder and MD also shared
few words to motivate the new comers.
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TOURISM & HOSPITALITY
SKILL COUNCIL

APPAREL MADE-UPS & HOME FURNHING FERFECTING LS
SECTOR SKILL COUNCIL
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\7/ L.D[[[" /N Skill Councilof India Worker,
RUBBER SKILL DEVELOPMENT COUNCIL b“lll Furniture &
Council I HS( ' Fittings, Indian

Plumbing &
Mining SSCs for
this year.




ITS MD BIRTHDAY |

We all plan 1or party with our team
mates and friends on our birthday E
but how about if your team has -
planned a surprise celebration with
a nice yummy cake in the office...it
would definitively bring a very big
smile on your face with a happy feel
that people around you respect and
care for you. And of course, he is
after all our BIG BOSS, Mr. Sushil
Ramola, Founder and MD of B-
ABLE. How can we forget his T

birthday? <k ;

On the birthday occasion of Ramola Sir, HR team had organized a small get together at
the office cafeteria. The whole team was there to celebrate and bid him best wishes. Mr.
Ramola was very happy and little surprised too. He expressed that he is always there to
help his team and he concluded that anyone should feel free to communicate with him

if required. The cake was cut and distributed among all.

GOODBYE FOR NOW... HR’s 5 WORK ANNIVERSARY CELEBRATION

30th June 2016, was last working day for Ms. It is a remarkable day for Ms. Ritika tSaxen'a who has '
completed 5th successful year working with B-ABLE since

Winie Mitra with B-ABLE as she had some June 2011. Everybody congratulated her for this
different plan for her career ahead. She worked achievement and for her great contribution towards the
with B-ABLE around a year with full dedication company.

and commitment. To make her last day
memorable, team gave her farewell with a

In these five years

mouthwatering dark chocolate cake and tonnes she has a/W_ay °
. been a dedicated
of best wishes.
employee and has

shown ownership in
each and every
task given to her.

Words from horse's mouth:

- She will be missed and I wish she will join again...
Shahdab Sir’.

- She is really an energetic employee ... Ved Sir

- It was fun working with her... Ritika.

This is because of the company’s amazing atmosphere,
great opportunities and freedom to take up new
Everybody challenges that has promoted her from Executive HR to

praised Manager HR. Her feelings on this day, ‘B-ABLE as a new
her Company has given me the opportunity to stretch myself
‘ energy beyond my capacity level and learn as much as | can’. She
) level and further added that, ‘B-ABLE is and will always be close my
rapport heart and | proudly say that it has made and polished real
I Ritika Saxena’. Being HR Ritika highlighted that though it
had built is a new company but it stick to its policies, process and

. . . romises which makes B-ABLE to stand different from
with other team. We wish her success in future. " - o
other competitive organizations.






EYE MITRA

EYE MITRA ORGANIZED TRAINING FOR TRAINERS

To address the gaps and challenges experienced by the participants in training _

delivery, Eye Mitra team has scheduled a Training Program. The program was |

organized at Basix Guest House, New Delhi for its candidates.
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The program was organized on June 23. The main aim of the training was to :

introduce newcomers to the field and enhance the skills of the experienced ones.
Along with conversations various methods as interactive sessions, participatory |
sessions, audio —visual clips, storytelling, discussions and demos were used so as |

to simplify their understanding. Ms. Guneet Sethi & Ms. Chaarvi Mohan were the
facilitators. Mr. Ved Prakash Sharma, Project Head EyeMitra and project co- |
ordinator Ms.Ashna Singh also witnessed the event. |




NEW EYE MITRA CENTERS AT JAIPUR
(RAJASTHAN) & BAHRAICH (UTTAR PRADESH)

EYE-MITRA TEAM MEETS
MSDE MINISTER

B-ABLE has started two new Eye-Mitra
centres in Jaipur and Bahraich (UP) in
June 2016. Total 13 centres are now
operational to impart training. The Eye-
Mitra project is growing with a very fast
pace. In this month 80 youths are
promoted as Eye Mitra’s entrepreneurs
who have started their own business. Till
June cumulative numbers of Eye-Mitras
promoted by B-BALE is 1254 who are
covering 49 districts over 12, 000 villages
and serving approx. 2.4 crore people.
These eye-mitras are now skilled who
have done refraction of more than 11 lakh

people. Including the enrollment in June
255 students are undergoing training to
become full-fledged eye-mitras.

Project team with its 50 Eye Mitras
approached and welcomed Shri. Rajiv
Pratap Rudy, Honorable Minister of Skill
Development and Entrepreneurship on
9th June during his Rampur visit.

Minister praised B-ABLE a lot. Due to his
busy schedule he was unable to visit the
centre. Team took the initiative and met
the minister at the place where he came
for the meeting.

The minster interacted about Eye-Mitra
program, self-employment status, trade
details and certifications. He was very
happy to see PMKVY certificates with the
students and appreciated the team a lot.
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INDUSTRIAL

FREELANCE TRAINERS’ TRAINING

A 2.5 days training has been organized by industrial vertical in order to
build a pool of freelance trainers. The focus of the training was to align the
trainers with ‘Life Skill Content’ and simultaneously engage them with the
methodology to be used to implement the same.

These trainers are being prepared for ongoing Shell Project. The event was
organized and executed by Ms. Guneet Sethi and Ms. Chaarvi Mohan
under the administration of Industrial Vertical Head Mr. Abhijit Mishra.




GOVERNMENT PROGRAMS

B-ABLE COVERED 626 SCHOOLS UNDER NSQF SCHEME TILL DATE

Impart Under Ministry of Human Resource Development, Government of India’s
initiative towards Revised Centrally Sponsored Scheme of Vocationalisation of
Secondary Education in September 2011 B-ABLE has started imparting vocational
education in government schools from class 9. It is operated within the
National Skills of Qualifications Framework (NSQF). The program establishes a
system of clear educational pathways from school to higher education which
provides vocational education to the students of Government school. Till now B-
ABLE has covered 626 schools under this program. Currently being offered from
B-ABLE centres in Himachal Pradesh, Haryana, Rajasthan, Maharashtra, Punjab,

Chhattisgarh, West Bengal, Delhiand to be rolled out to other states.

SIKKIM SICB PROJECT RUNNING SUCCESSFULLY

B-ABLE has started working with State Institute of Capacity Building (SICB)-an
autonomous department under HRD Dept Govt of Sikkim from August 2010. Firstly
it has started with in sectors like Agriculture, Horticulture, Animal
Husbandry, Hotel, Hospitality, Tourism sectors, IT sectors, Beautician, SPA,
Electrical, Home Appliances Repairing, Automobiles Repairing Services,
Construction Trades etc. Initially B-ABLE started with 8 centers which gradually
increased to 21 till 20135.

From 2010 to 2014 B-ABLE trained 2807. B-ABLE has pitched for new projects like
DDGUKY, NULM, PMKVY and other state funded programs. The company is
anticipating a good business in Sikkim in coming months. This year B-ABLE is
executing PMKVY in Tripura in sectors like Agriculture and Rubber sector and till
date the output is going good with enrolment of 300 and 1200 candidates
respectively in both the sectors.




B-ABLE HAS STARTED A COMPUTER LITERACY PROGRAM WITH MITS

B-Able, in association with the Department of
Tourism (DOT), Govt. of Meghalaya, initiated
the “Placement Linked Capacity Building
Course” in March 2013. These were 3 months
non-residential programmes in Hospitality
Assistant, = Housekeeping Services and
Entrepreneurship Development.

Since the inception, 388 candidates have been
trained in Hospitality & housekeeping
services. Out of them, 287 have been placed
achieving a placement percentage of 73.96.

Moreover B-ABLE has started a computer
literacy program with MITS from 27t June 16
(Meghalaya Information Tech Services) in
collaboration with BSFL . It is mandate to
train 800 candidates in the initial phase of the
program which will be scaled up upon its
completion. B-ABLE has roped in existing
active CSC to execute the program across
Meghalaya.
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Industrial (CNC Operator/Machine Technician

Course
Level 3)

Training Center B-ABLE Opsan Angira
Organization Kapros At Bhiwadi
Address Khatakheri, Haridwar
Earnings Rs.9000/- + 3000/-(0T)
Family Background Father Is An Auto Rickshaw Driver

Name ______________|TEJPRAKASH UPADHYAY

Course Eye Mitra Optician

Training Center B-ABLE Mathura

Organization Self Employed

Address Bakalpur Village,Goverdhan Road,Mathura, Uttar
Pradesh

Earnings Rs 35,000 To 40,0000 Per Month

Family Background Previously Had A Lamination Shop But The

Earnings Were Not Enough
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NAME _|DHARAMVEER

Course Eye Mitra Optician
Training Center B-ABLE Mathura
Organization Self Employed
Ramleela Ground Main Market Chaumuahn,
Address
Mathura
Earnings Rs 8,000 To 10,0000 Per Month
Family Background Father Was Farmer---Now Family Of Six

NAME _____________[SARASWATI SAXENA

Course Eye Mitra Optician

Training Center Rampur

Organization Self Employed

Kedress C/0 Sanity College, Swar Road, Rampur, Uttar
Pradesh

Earnings Rs 10,000 TO 15,000 Per Month

Family Background Saraswatils Differently Abled And Was Unable To
Find Any Suitable Job




NAME _ |BIMALBORAH

Course
Training Center
Job Location
Organization

Belongs To
Earnings

Family Background

Course
Training Center

Organization

Address
Earnings

Family Background

Retail Sales & Marketing Course
B-Able In Synergy Centre , Tezpur
Khadim” s, Chennai.

B-ABLE

Vill-No 2 Kumarkata, District - Sonitpur

7500/Month
After Completion Of 12th Standard, He Had
Worked As A Daily Wager

NABAJIT BORAH

Retail Sales & Marketing Course
B-Able In Synergy Centre , Tezpur
Khadim” s, Chennai.

B-ABLE

Vill-Madhupur, District - Lakhimpur
7500/Month

He Was To A Poor Family And Wanted To Continue
His Studies But Due To Poor Health Condition Of
His Parents He Had To Drop His Studies In The
Middle

PublishediBy;
ByABLEIContentEieam

Please Contact Below for Any Queries and Suggestions

CONTACT

Ms. Smitanjali Palai (Manager - Content & Training)
smitanjali.palai@b-able.in

Ms. Megha Johari (Asst. Manager - Content & Training)
megha.johari@b-able.in
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